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プレゼンターのノート
プレゼンテーションのノート
*I am Noriko Saito from Chiba University of Commerce. It is an honor for us to make presentation here. 
*Our research theme is “Development of Social Indicators to evaluate USR activities”. Like CSR for business entities, universities also need to fulfil social responsibilities, which is University Social Responsibility.
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プレゼンターのノート
プレゼンテーションのノート
*Universities are required to develop human resources who can tackle sustainability issues. Universities are required to respond diversified needs of stakeholders such as…
*Our university, CUC, started President Project since 2017 to be sustainable and socially responsible university. 
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プレゼンターのノート
プレゼンテーションのノート
*Universities are required to develop human resources who can tackle sustainability issues. Universities are required to respond diversified needs of stakeholders such as…
*Our university, CUC, started President Project since 2017 to be sustainable and socially responsible university. 
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プレゼンターのノート
プレゼンテーションのノート
*This is the summary of research done by the 2nd team. 
*By the comparative study on the integrated reports of companies, we found out that the ESG data pages/book are beneficial to show the progress with quantitative and qualitative data. It is an easy-to-understand tool for SHs to understand the improvement/deterioration. 
*The CUC self-check sheet can be a tool to evaluate and disclose the degree of improvement by collecting data every year.
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プレゼンターのノート
プレゼンテーションのノート
*The research project convinced us that continuous review of indicators and reflecting them in the integrated report is required to enhance the cycle.�*Now we would like to point out the further challenges for universities. Universities need to define materialities in the field of education and research. The guidelines such as IIRC and GRI are mainly for business entities but not for universities, so we need to explore and establish comparable social indicators over time, based on the university's founding principles. 
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